Job description
Splash Schools & Community worker
We are looking for a committed Christian to work in schools and communities throughout the areas in West Sussex that Splash is working.
Starting Date: April 2020
Hours: 12 hours/week
Holiday: 28 days/year pro rata (including bank holidays)
Salary: £10-£12/hour depending on experience (18-22k FTE)
It may be necessary to work bank holidays but time off in lieu will be available.
Place of Work: Office based in Ashington with regular attendance at local schools.
Employer: Splash for Schools and Communities. 
Purpose of role
Schools 
The Splash Schools Team works in over 30 local primary schools. We are aiming to provide current, engaging and meaningful Christian input into the school’s assembly programme and other projects to support schools.
The new team member would be expected to work as part of the team to deliver our schools programme.
This would mean practically that they would be involved in:
· Helping to write and deliver assemblies
· Delivering other schools projects as required, working as part of a flexible team
Communities
Within the community Splash is working in partnership with local churches to provide holiday club and other activities aimed at primary age children. The new Team Member would be involved in:
· Researching, designing and developing holiday club material and programme
· Providing input into the overall organisation of the week to ensure it runs smoothly and successfully
· Developing other community projects as required
Key Relationships
· The Splash team that you’ll be working with to prepare and deliver assemblies
· School staff and senior leadership
· Local church leaders


Person Spec
The new team member will need the following qualities:
· Ability to work as part of a team
· A person with creative ideas aimed at children in primary schools
· Ability to see the relevance of biblical messages to today’s children
· Willingness to work as part of an up-front delivery of assemblies and programmes
[bookmark: _GoBack]There is a Genuine Occupational Requirement that the post-holder is a practicing Christian. This is in accordance with the Equality Act 2010.
